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연구논문

지방공무원의 혁신성향

1)박 국 흠*

서론. Ⅰ
이론적 배경. Ⅱ
연구설계. Ⅲ
분석결과. Ⅳ
결론. Ⅴ

요 약 < >

조직 내에서 개인의 혁신성향에 관한 연구가 많지 않은 편이다 본 논문은 지방공무원의 개인수준. 
에서 혁신성향을 측정하고자 한다 혁신성향은 혁신행태와 혁신정향 두 차원으로 나눌 수 있고 혁. 
신정향은 다시 정치철학적 차원과 정치경제학적 차원으로 나누어 볼 수 있다 혁신행태는 기회탐. 
색 출현 형성적 연구 실현 및 응용 개의 변수로 측정 할 수 있는데 요인분석을 통하여 기회탐, , , 5 , 
색과 혁신구현으로 축약하였다 경기인근 지방공무원 명의 설문조사 결과 지방공무원들은 혁신. 296
행태가 보통보다 약간 높은 것으로 자기평가하고 있으며 혁신정향에 있어서 직관주의적 성향과 시
장주의적 성향을 나타내었다 혁신행태에 영향을 미치는 요인은 배경변수 중에서 직급인 것으로 . 
나타났다 또한 직관주의적 성향을 가질수록 혁신적이고 시장주의적 성향을 가질수록 혁신적인 것. 
으로 나타났다.

주제어 혁신행태 지방공무원 혁신정향 정부혁신 신공공관리 [ : , , , , ]

서 론I. 

!"#$%&'()*+,'-./(0'123'45'6)'77#$%8'!"#

$,'179'-./(:'8;<)='(77>?@%';A9'B#/(0'CDE'

FG6HI 12JK LM>? N#OP QRSTUK VWWB TX. , , TQM, , , , 

YZ ?[\]^_ `:'77#$,'aa%'8;<bI cde'cd9'B, , BPR . 

#/(,'f2%'g9'hi='jk'9lm'mn10'op6\'q<r'sI \R. 

9-gtu'vBt2'#uw* (kookheum@nate.com).
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B#'>x3'gyz{'9'WU%&'(>?+,'/(R|,'FGn}3'o~9'

�2'g�{'#BmT'��:'40r'sz�'\RB#,'��10e'123'p

G��\'q�'��'j]�'>x')(�%58'��#�,'�Tz{'��6r'

s\'q<I='�0I ��v.( , 2002) 

�w,'/('+�%',9'Q/FG2'c%'g9'���'��,'��0'��

<r'sz� ��:'0��='2B%&' 7 ¡' ¢£ '̀!"#$%='¤=', ‘ 3% ’ 
¥{¦'S},'/(z{'§¨6 '̂FG6r'sI. 

/(%'g9'7 ¡�,')�'hii'#BmT'0*='/(|�0'y,<©'

ªz{'FG6 '̂7 ¡�,')«mT'¬�i'0­^\\'®r',¯�.0'Kg

{'6\'®°'�0'i±'²'¡TT'�z{'4TI ³^´0�ª'/(:'\µ<. 

r'7 ¡,')«mT'/(1:')j¶I·'c�0'GB9'/( '̧�0I !". 

0¹'77#$0¹'"%'Wk'ºy»,',\¼'§/mT'?½¾0'/(,'¿�

9'��0�='<\�'V1¡�,'/(%'g9')«mT'¬�¼'\\'À9'¿�

9'���r'�'w'sI WkV1¡'Á�%'ÂÃ')«mT')�WkÄ. (self- 

Å'Æ{'/(,'Ç-0�r'�'w's:'�0I ÈÅÉ{'/(0'¸yorganizing) . 

Ä6r'>?6^ÊÅ'<r'K8Ä'6^Å'<='�g{'Ë^�r'sI. 

77#$,'/(%'>9'l�,'�V{&'+{'/(ÌÍ /(�K /('Î, , 

� B#/('hi'`%'>9'�V�0's=Ï \ÐÑ\,'�V-Ò:'4·'W, , 

kwD,'/(ÌÍ%'>9'�Vi'+Ó:'0­r'sz�'QT,'/('v}%'>

9'�V='Ô\'®I c?r QTwD,'/('�V�8'/(1Ò:'� '̧Õ¡. , 

z{�'ÖB<r'sI /(%='/ÍÕ¡'��'j]�'FGRÒ:',×<='/. 

(BÒÕ¡8'¿�<I /(ÌÍ0'ØIr'<�8'c'\Ò10'&{'IÙI·'. 

Wk,'/(:'FG<='2B%&'Ú`:'Û5'6r'/(',8='§¨Ü'iÝ1

0'ØI Þ�&'QT,'/(BÒ:'ßjà'á�i'sI. . 

â'�V%&='\R7 ¡'QT'wD%&'QTã'/(1Ò:'ÖBä'4r)'

9I QT,'/(1Ò:'Iµ9'Õ¡%&'ÖBÜ'w's:'�0I 0@m'å-. . 

%&'\ÐÑ\,'/(�V,'-Ò:'Q>ä'4r'QT,'/(1Ò'ÖB%='^

æ9'Õ¡0'çè<=\3'B?<�'4r)'9I 03'~g{'\R7 ¡:'g. 

yz{'/(1Ò:'npmz{'ÖB<�'7 ¡,'/(v}='^é'B8T\ ^, 
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æ9'/(:'\Ò<=\3'ßj4r)'9I c?r'å-§w¼'/(BÒ'¿%&'. 

 ê0'/(v}%'.Ò:'×ë='\3'ßj4r)'9I.

이론적 배경. Ⅱ

개인수준 혁신연구의 의의1. 

l�,'/(>ì'�V-Ò:'9lvBt4'í'9lBîtï4%'5èð'�:'

¿ñz{'òó4·'/(%'>9'�V-Ò°'g�{'/(ÌÍ%'>9'�2'/(

�ôõ%'>9'� /(2B%'>9'� c?r'B#/(,'hi%'>9'�V{', , 

eö'w'sI.

g#÷,'B#/(%'>9'�V�0'WkwD%&'0­^\r'sr'÷øwD

0'Wk0ù{'Wk,'/(|'úû,'* ¼'B83'÷ø<�'c�%'.Ò:'×

ë='�T:'÷ø9I /(ÌÍ%'>9'�V�°'Wk�0'/(K8,'úû�#. 

3'üý<='�%'þÿ:'!Fr'/(,'�#='/(ÌÍ %'©"sI='(capacity)

�0I /(ÌÍ%'.Ò:'+='�Tz{&'BîvO),'/(\\8º×# 0. ( , 

è1 QT?½¾'í'Wk?½¾$g¹ \R)ë��±,'§/m', 2005), ( , 2006), 

?½¾%¯w `:'I­r'sI /(�ôõ%'>9'�V�°'� '̧Wk( , 2006) . 

,'/(%�'>ñ:'i\='�0'j]�'Wk",'*�mT'�&\'f2%'>ñ

:'iGI $'B *hD'N.( , 2006; , 2006)

cde'0�'WkwD,'�V�°'V1¡�0'c'/(|�%'g<�'^æ9'

Tª:'i\=\3'hi<�'^"('cd9'/(|�{'T<�'QT,'��i'

#�6r'Wk);8i'ØjÊ&'B#/(0'Wk%'*'B+6=\3'hi<�'

^,I='�0I c?<�'\ÐÑ\,'/(%'g9'hi�V�%&'#BmT'·. 

z{'\m6='�°'+{'I-2'.°'�0'K�6r'sI.
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표 국내 혁신 연구 경향< 1> 

구분 연구대상
종속변수( ) 연구내용독립변수( ) 출처

조직
수준

혁신역량
주민참여제도도입
조직혁신 
지역축제의 성공

정책행위자의 혁신지지도 
개인리더십 조직리더십 , 
기초단체장의 변혁적 리더십

최미옥 이재성/ ,2005
김대건, 2006
윤견수, 2006

혁신
시스템

혁신수용속도 

혁신클러스트의 학습과 
혁신
혁신체제

조직구조역량 시민역량 시민사회 , , 
조직역량
전략적 제휴 사회적 자본 , 

경로의존성 혁신주도 동반성장, 

김혜정,2006

유평준 외, 2006

심상용, 2005

혁신과정 혁신의 채택 혁신안의 시작 혁신안의 설계 , 
채택 혁신의 실행 과정 분석, 이혜영, 2006

정부혁신
평가

재정혁신 
신관리주의 혁신방안에 
대한 평가 
정부혁신

통제 관리 기획 관리지향별 평가 / / /
성과급제 행정서비스헌장제 인원감축, , , 
민간위탁 경영수익사업 평가,  
정부혁신의 철학적기초

장병완
허철행,2002

김태영, 2006

개인
수준

혁신행태 혁신적 업무행동 상사신뢰 근무평정의 상호작용 , 
공정성인식

심재권 정석환/ , 
2007

혁신제도
의 지지 혁신확산 모방요인 지식요인 기타요인, , 이동기,2000

��v °'(>?+,'B#/(,'mn1'$K3'I-2'.0'B?<r'(2002)

np'÷ø<bI /0 �±¡?3'È1z{'<='�2¦.R3:'B#%'cg. , 

{'m�4z{5'«�<='mn1'$Ki'9l%&8'e67'w'sz�'!+1

:'ä8'w'sI 90 LMüB2'12ÖB,'$K8'9l%&'½:'ñAE'e. , 

67'w'sI ;0 (>?+,='>x�,'���Tz{'��<\'q<r'sr. , , 

ÝX«Á,')<�T0'6\'q<r'sI �l'(>?+,='À'I='Sª+,. 

i'6r'sI 0�'$K,ª:'op9'�2'(>?+,'/(,'12%'g9'7. 

 ¡�,'Tª0'#Bm0r'��#�i'6\'®>I.  

9? (>?+,'/(°'0@mz{'@A:'|r'sIr'9I vB°'B�, . 

�Cm'�2z{&'��1'KrR|°'B�X,'¨m'Òy%'þÿ0'!F^Å'

<=Ï'(77>?ª'vBQ/°'Dâmz{'B#>x%'g9'E(:'È1z{'

<ù{'y,<©ªz{'FG6='-Ò0'sr'0d9'vBQ/°'��mT'f2

='s:\'@Ù\�'±�mz{'UïWk'��1,'i±'¿�9'�TT' U�“ ”
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3'�<��='�23'iÊFI W19.( , 2000) 

À9 GKy'N ,'�V%&'Wk/(0'Wk);%'H,'.Ò:'+\', (2006)

q<='�z{'e6II QTÕ¡,'Tm)¡>?'§w3'KN<r='?½¾. , 

rJ\Ò B4 12>?' '̀§w�°'Wk);%'^æ9'.Ò8'+\'q<bI, , .

0d9'(>?+,,'0@m'@A2'9lm'yK%&,'mn1'$K�°'B

#/(%'g9'¥{¦'ËD:'�V<r'sI 0%'Þ�'WktL0e'tLWk'. 

`2'.0'Wk$Ä,'ÿGm'QM:'N9'Wk/(R30'Wk«Á,'#O2'

4P'�V6r'sI W19.( , 2000)

I-z{'QTwD,'�V3'4·'0Q} ='\RvB/(%'g<�'7(2006)

 ¡,'��0'ï,m0�r'G�<r /(%'g9'7 ¡�,'w�1:'÷ø<, 

b=Ï /(ÌÍ /(FG2B,'!+1 /(12%'g9'�g /(?½¾'`, , , , 

0'.Ò:'×ë='�z{'e6II 0�� ='/(,'Î�:'QTwD,'. (2000)

ü$WU3'~g{'I­Hr'ñè� BøR °'QTwD,'÷ø�O{&', (2007)

<Ok'7 ¡,'/(m'2 v�:'÷ø<b=Ï D hB0'7B<Ir'Tª, 

<='7 ¡0'/(m'2 v�:'½'Ô0'9I='�23'SHI. 

0�'WkwD,'�V�'í'QTwD,'�V�°'QT,'/(1Ò0�r'<

='TUmT'��i's-:'"2<r'sI À9 /(1Ò,'ÖB%'s^&'I. , 

µ9'Õ¡%&'ÖB<\'q<r'�¸Õ¡%&'/(v}3'ÖB<r'sI B#/. 

(0'Wk%'B+<�'Oä&='QT,'/(v}3'G�<='>?R|0'á�<

I='ÁK<%&'â'�V='0'2B%&'á�9'/(v},'\M3'Q«<r)'

9I 0�°'QT,'/(1Ò'>?%'s^&'>?m'\M3'K7�'�0I. . 

의 조직화이론과 혁신2. Weick

°'Ô°'Wk0@'�V�0'Wk,'v�:'�V<=Ï'�ä'Wk0'�Weick

� '̂\='2B:'I­='WkÄ 0@:'Nä'Wk:'üý<"'9I(organizing) . 

WkÄ3'Nä'Wk°'V1¡�,'yV,ç1%',ä'WW6='�X0�='ÿ:'

GW9I Þ�&'Wk°'n�i'+^\='�0'j]�'V1¡�,'Tª%',<. 

�'WW6r'§@ä'e"I 9YZ{' %',9I·'Wk°'V1¡�,'m�. Weick
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v�%',9'/(,'�[�T'�0I 0%',9I·'/(,'+�='V1¡0�'. 

V1¡,'W,m'Tª§Ä¼'�,%',<�'/(0'¸^\Ir'�'w'sI.

,'Wk%'g9'],='Dâmz{'0'^y°'+>m0r8'UïmWeick

z{'V1ðI='>ÿ%'DH9I _ Wk,'R-0'J>mz{'Wk¡�. , 

%5'+^\='�0'j]� Wk¡�0'ôô{,'R-:'WW<r'üB, 

9I='�0I 0d9'Wk,'R-0'Wk¡�%',ä'WW6`(enactment) . , 

Wk')�8'Wk¡�%',ä'WWðI 0d9'ab%&' °' Wk0. Weick ‘ ’
�='�^4I=' WkÄ�='�^3'U�9I Wk0c'�y'§Ä6r'W‘ ’ . 

W6^\='2B%'sz� Wk%'>ìð'Ud�",'>e8'fg¤0'§Ä, 

ðI 0d9'ÿ:'GW<�'O<�' °' WkÄ�='�^3'U�9I. Weick ‘ ’ .

$�R( , 1990:3)

Wk0'�y'WW6�'/(,'2B'[%'sr'V1¡�,'�,%',<�'/

(0'hj��'GI='ÿ:')^E'òó4�'O<�'V�mT'Qi�:'òó4

·'I-2'.I.

º�UïyK %(minimal social situation)(Gergen, 1974: 415-31; Burnstein, 1969)

&'Ud�°'&{'0j0'6='>e3'S1�'w's=Ï N 0(Rabinowitz , 1966), 

d9'yV��>e=',8<\'®°'ú'¸^7'w'sz� N(Rabinowitz, , 1966: 

yV�k0'¸^e�'Oä&='Ud�'",'LM,'7*i'j]�'w�%'194) 

>9'º�9,'\ªz{'l÷<I �l'WkÄ='V1¡�'(Weick, 1979: 86-110). 

",'yV,ç1%',<�'Gv65'6�'0m'WkLm0e'ië¼'.°'�°'

¿�<\'®I w�%'g9'këð'T\i'¿�<5'ðI yV`iVW. . (mutual 

i'WkÄ,'º��O{&'WkÄ,'£«0Iequivalence structure)(Wallace, 1961) . 

0�:'N<�'V1¡�°'yV'.Ò:'×ë�'8Vm'vO3'7*<5'ðI.

º�UïyK°'Uï$Äm'GÄ@S,'2B:'Hn' §Ää'ei5'ðI. 

°'GÄ,'�2X%'>ñ:'i\\'®z�'GÄ<='2B')�i'WkÄ�Weick

='�0I °'T",'Uïm'v}%'GÄ@m'@S:'m�<b=. Campbell(1972)

Ï §0 Mû 4* 2B:'N<�'GÄi'¸^er', (variations), (selection), (retention) 

0�°'T",'Uïoy%8'¸^\Ir'9I °'0'0@:'8;<�'üB. Weick



지방공무원의 혁신성향   33

Mû 4*'2B:'N<�'WkÄi'¸^e='2B:'üý<r'sI(enactment), , . 

°'üB0�='Qi:'W|<bz�'0�0'c,'0@,'i±'Tp9'��Weick

0I üB°'§0%'äq6=Ï 0�0'WkV1¡,'m<m'Ì�:'e6�'D. , 

I WkV1¡�0'R-:'WW<=Ï's^&'m<mT'Ì�:'<5'6='�°'. 

È{'0'üB:'N<�&0I ,×s='R-°'WkÄ,'�£X0\'r;X0'. 

j]�='ÿ:'GW<�'Oä&'üBð'R-0�='Æ:'U�9I. 

,'WkÄ'0@:'/(%'m�<·'WkÄi'È{'/(%'äq6�'GWeick

Ä2B:'N<�'WkÄi'\[mz{'0­^\='�°'/(0'GÄmz{'\[

mz{'0­^GI=',×i'ðI �@mz{'/(°'Wk,'n��r'�'w's. 

z� ¸ïmT'�0'j]r'\[mT'2B'¿%'s='�0� ¸#'V1¡%',, , 

<�'FG6='�0'js'V1¡'Á�i'¬�<�'0­^\='�g:'ß'w's

I Þ�&'0d9'ab%&'QT,'/('1Ò°'tu'¿�<Ir'�'w'sI. .  

개인의 혁신행태3. 

QT,'/(°'v#<r'wx<�'yz'Qiz{&'Iµ9't)�0'&{'I

Ù5' B,<He' W�Ä<r' sI ¸�mz{' c' V1Qi(Goldsmith, 1986). 

°'QT,'1{ p1 v} �£X'`z{'QiÄ6HI(constructs) , , , (Kleyen & 

l�'�V%&'g#÷'/(,'Qi:'WkwD%&'B,<r'szStreet, 2001). 

ù{'QTwD%&,'B,='H,'¤Ir'�'w'sI /(°'WWm'2Bz{&'. 

Wk,'I=' ê4I8'WkV1¡,'WWm'ÌÍ%',ç<r'sI Þ�&'Q. 

T,'W,X2'j0Z^,'Q«0'¿�<Ir'�'w'sI g�{'¥{|0�='. 

��3'/(,'¿�9'��{'"+<r'sI 0}'ÿ%&' °'QT. Amabile(1982)

%',<�'�£ð'�£X,'W,1:'ÖB4z{5'/(1:'ÖB<r)'<bI. 

N ='QTm'/(1:')«m'§Ä'FV{'B,<r'sIHurt (1997) . Kirton 

°'$K3'oè,'\A~'�%&'ä�<=')3'm�){'c'~:'èVW(1976)

Ä'<=')3'/(i{'B,<bI ='I='Ud�'4I'��'/(:'. Roger(1983)

úû<='Ud0�r'W�m'B,3'��I. 

À'9?z{'/(°'¥{¦'j0Z^i'Wk%'B+<='�:'�<�8'9I. 
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�ç,'2 �?'Rª%&'�^e'¥{¦'Rªz{'2 3'�?<6'c'Rª0'

�-'m�6 '̂Á�Wkz{'Î�6r'B+6='2B8'�4<r'sI(Kleyen & 

V1¡'Qãmz{'âI·'cd9'/(:'�Ye'wStreet, 2001; Janssen, 2000). 

�<=\8'/(1Ò%'�4ðIr'�'w'sI(Damanpour, 1991).

/(%'>9'Rg9'�V%8'EV<r'QT,'/(:'Mv�V�°'�\'9'

Õ¡%&�'ÖB<r'sI _'c�°'/('Qi,'v#42'�èm'IÕ¡1:'. 

l÷E'�+<\'q<r's='�0I cd9'$K,ª%';A<�'. Kleyen & 

°'/('v},'+�9'Õ¡:'«¯<�'O<�'W,12'/('÷Å'Street(2001)

$��'¿%&' Q']$:'?�<�' Q,'W,12'/('>ì'vO3'ªã28 289

9'I-' i\'v}{'÷�<r'ºÓmz{'0�'v}3' Q,'Õ¡z{'÷�17 5

<bI. 

�ï��(opportunity exploration)�'

�ï,'D¡%'g9'>ñ+�(Greif and Keller,1990; Van de Ven,1988; Kanter, 1988)

/(<�'O9'�ï3'FV<='�(Kanter,1988; Mohr,1987; Drucker,1991)

�ï3'Tª<='�(Staw,1990; Kanter,1983; Rogers,1983; Ford,1996; Roberts, 1997) 

�ï%'>9'B43'w�<='�(Greif & Keller,1990; Kanter, 1983; Amabile, 1988)

£o(Generativity)�'

g|m'j0Z^¼'ä3,'W£(Roberts,1997; Maute & Locander, 1994; Lovel ace, 

1986)

�ï,'My2'�+,'W£(Amabile,1988; Angle,1989; Ford,1996; Guiford,1964)

j0Z^¼'B4,'Wk,'W£(Farr and Ford,1990; Whitfield, 1975; Kanter, 1983)

S1m'�V�'

j0Z^¼'ä3:'S19I(Maute & Locander,1994; Roberts,1997; Amabile, 1988)

j0Z^¼'ä3:'��9I(Rogers,1983; Kanter,1983; Greif & Keller,1990)

j0Z^¼'ä3:'hi9I(Anderson & King,1993; Rogers,1983; Damanpour, 1991)

no(Championing)�'

)¡,'�¡(Staw,1990; Howell & Higgins, 1990; Ford, 1996; Maute & Locander, 

1994)
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ü�2'.ÒX(Kanter, 1983; Zaltman et al., 1973; Kirton, 1976; Mohr, 1987)

�w¼'�y(Maute & Locander, 1994; Kanter, 1988; Ford, 1996)

8Á2'O�Yw(Kanter, 1983; Kirton, 1976; Amabile, 1983)

��(Application)�'

�v(Glynn, 1996; Damanpour, 1991; West & Far, 1989; Angle, 1989;Staw, 1990)

wB4�(Damanpour, 1991; Roberts, 1997)

¸y2 Ä(Anderson & King, 1993; Rogers, 1983)

QT,'/(1Ò°'Un,'Õ¡%&'/(ÌÍ 2'��,'Õ¡%&'/(capacity)

(BÒz{'e� '̂à'w'sI /(ÌÍ°'/(:'FG'�'w's='ÝX:'Æ'. 

9I /(,'@z'2B%&'T",'W,X2'BX0'�VðI j0Z^,'W|. . , 

j0Z^,'�� FG2B%&,')¡�¡ �v%&,'wB `,'2B%&,', , , 

Ud,'ÝX:'Æ9I 0'ÿ%&'/(v}='/(ÌÍ%'�46='Qi0I. . 

/(°'/(ÌÍ%',<�'«o6�8'<\�'(i0e',\ �t%'Þ�&', 

«o6='B8i'I3'w'sz�'c'BÒ0e'RÒ'À9'Iµ9'RÒz{'e6

7'w'sI /(BÒ0'ýÎ�'m'c'FG%'g9',\='GXä'\r'Ø°'/. 

('v}3'W£�'�0I cde'cd9'BÒ0'@A:'�r'sHe'@V�'m'. 

c'FG,\='ygmz{'C�'�0I À9'V1¡'"%'iëBÒ0'IÙI·'. 

/(%'�W'<½�8'FV<='RÒ0'©�\r'Ú`:'Û5'6He'FGX:'

yn<5'Ü'iÝ10'ØI Þ�& /(%'g9'iëBÒ,'RÒ°'QT,'/. , 

(1Ò:'ÖB<=Ï's^&'QT,'/(1Ò,'p¨:'�B<='*S÷�,'�

D0'Ü'w'sI I-'�%&'03'òó4r)'9I. .

혁신정향4. 

QT,'/('1Ò0'Wk'�%&'«�6r'c�0'Wk,'/(z{'hj��

\r'Î�6�'Oä&='0¿m'yV��0'¸^e&'c'/(|,'w�m'ië

%'g9'Tª0'V1¡�'"%'7*6^Å'9I -./(%'s^&'7*ð'hi. 

�D°'ýÎ9Ï'�<�'77#$%&='c�\'®I 77#$%'s^&='/(. 
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,'hi�D%'><�'Iµ9',¯,'Õ03'4 '̧w's='�0I 0d9'¯ä'. 

Õ03'40`0'77#$%&'/(%'g9'B,¼'Tª°'Iµ<I i±'¸�. 

mT'�°'B#-�X:'Ø0�'O<�'N#OP 12JK8 '̀-./, TQM, , 

(�3:'8;<He$�� !"�2ª'77&�ô'Á©Rª( , 1996; Clark, 1994) 

:'8;<= �:'Æ9I 0N%8'rJ\Ò1:'GW<='B,�{(Clark, 1994) . 

&'�!�,'�V%'��<�'îg's='vBVo:'�'w's='R|:'@�<

=%1ª N ��0'sI( , 2002; Ruhil , 1999) .

77#$%&,'/(|°'Iµ9'f23'iÊ' 'w's=Ï'0�'f2%'g

9'hi='V1¡�'YI'I3'w'sI ½:0'!"#$%&�¡'� '̧Õ¡,'. 

�u{'ëR'iÝ<\'®zù{'V1¡�0'&{'I='¢�:'�'w'sI Þ�. 

&'77#$%&,'/(|�,'£¤�°'\Ò<='È%'Þ�'^¥'*S1:'i

\5'ðI 0Ów ='\R)ë��,'/(BÒ'£¤:'!+1'pG f¦1. (2004) , 

Kr *�1'Îg Sh1'pg'*Sz{'÷�<bI =', , . Osborne & Gaebler(1992)

\ÌUï'+8,'B# -�m'B# 2 \Òm'B# 12'\Òm'B# rJ', , , , 

\Òm'B# �2im'B# §Rm ÷�m'B# �±'\Òm'B#3'\ÒäÅ', , , ･
9Ir'9I N ='\RvB,'/(:'f¦12'f21,'Kr +!. Ruhil (1999) , 

¬�'Îg îgvBVo ��mT'vB2 'wv'`z{'QiÄ<bI, , .

/(,'IÒ9'\Ò1z{'T<�'yV'µU<�'yz'*S�0'¨è6 '̂s

-:'ß'w'sI yV'I='\Ò1°'µU<�'^"u�'I='w�m'ië3'i. 

GI cd9'w�m'ië%'g9'¢�°'U|%'Þ�&'×©<�'tu'ª«9'. 

��:'iÊFI Þ�& c'\Ò1:'�emz{'÷�<�'v}3'§Ö�'w'. , 

s='DH3'Yìä'4='�0'á�<I. 

$}. °'B#/(�t:'Bë�tm'Õ¡2'Bë-Km'Õ¡,'¬'i(2006)

\'Õ¡%&'÷�<r'sI Bë�tm'>ÿ%&'7?+,¼'k>+,{'e�r'. 

Bë-Ktm'>ÿ%&'�±+,¼'�?+,{'e�^&'÷�<bI 7?+,='. 

iJm'Ô°'Ud�,',¯:'­k<�'G?%'8©<"'9I='ÿ%&'!+m

0�r'9I 9?'k>+,='T",'01%',ç<='-Ò0's�'m$%'¸�. 

g¿,'U"'®\'q9'01:' �<='-Ò0'sIr'9I B#Q/'À='B. 

#/(:'+±<='�tm'DH='k>+,)�%5&'4I'¯5'°j'à'w's
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=Ï on%'g9'#B0'G<r'JGm '̧w±'×²,'qO^e%'g9'³-0', 

�´mz{'G<r'�g'G?3'FV<r'sI='ÿ%&',,i'sIr'9I o. 

n:'¿�<='4w+,)�°'tU%'GX9'FGX:'«�<�i'¯\'®r, 

�g{'G4+,)�°'01,'y%',<�'üeð'qO,'^ei'J>mz{'

çè9Ir'³�'m$%'tU%'GX9'FGX:'«�'�'w'sI $}..( , 2006)

$}. °'À9'/(%'s^&'G4¼'4w,'V÷:'Bë-Ktm'>ÿ(2006)

%&'�?,'.Ì2'-�,'.Ìz{'e�HI �?,'.Ì. (the domain of right)

0c'T"0'µ:'òji=Ï'á�9'èÄe'&�ô'À='T"0'7��'�O:'

<=Ï'á�9'º�9,'èÄe'&�ô='QT,'��'wD%'y>¤0'h`<

5'7J6^Å'<r'0='li,'+�9'Ì�0�='�0I �C'�?,'.Ì�'. 

çè9I·'-Km'ÝX%'y>¤0'h`9'&�ô3'K7h5'Ü'�0� f¦, 

10'tu'¶r'Sh1°'tu'Ø5'ðI -�,'.Ì. (the domain of competition)

0c'T"0'µ:'òji=Ï'á�9'À='7��'�O:'<=Ï'á�9'èÄe'

&�ôi'-�:'N<�'ÝX%'Þ�'7J6='.Ì:'Æ9I cdù{'�C'-. 

�,'.Ì�'çè<='Uï%&='^æ9'èÄe'&�ô8'·{\'ÝX%'Þ�'

-�:'N<�'7Jh5'6� f¦10'<gÄÜ'w='s\�'Sh1°'tu'¶, 

5'Ü'�0I$}.( , 2006).

O'¬'>ÿ%&'â'G4¼'4w,'÷�='I-2'.°' i\'*S,'B#/4

(,'�tm'0im'*Sz{'÷�<r'sI.

표 정부혁신의 철학적 이념적 유형< 2> 

구분
정치경제학적 관점

보수 진보

정치철학적 관점
보수 공리주의 시장주의․ 공리주의 권리주의․
진보 직관주의 시장주의․ 직관주의 권리주의․

â']$%&='\R7 ¡�,'/(1Ò:'ÖB4%'s^&'/(v}Õ¡'�

�'j]�'/(BÒ'Õ¡%&8'ÖBä'4r)'9I j¸d'/(BÒ2'/(v. 

}'U0%'^æ9'>ei's=\8'òó4r)'9I.
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연구설계. Ⅲ

변수측정1. 

/(BÒ°'0@m'å-%&'òóâ'Èg{'Bë�tm'Õ¡2'Bë-Ktm'

Õ¡%&'ÖB'�'w's='Ï A'Õ¡ã{' Q,'$�¹z{'�1<bI 0�', 4 . 

$�:'�T÷ø<�'i±'�Tmèëi'Ø°'$�:'Mû<�'I-'M¼'.°'

$�:'úû<bz�'0�'ÖB8V,'(º8'ew' =' 2' {cronbach's alpha .56 .49

&' U0%'szù{'4NB8,'(º83'iG'�z{'hiðI.4-.7 .

표 혁신성향 측정도구< 3> 
변수 측정문항 신뢰도 

혁신
가치
정향

정치 철학적
정향

소수의 엘리트에 의한 숙고된 합리적인 비전은 옳은 것이므로 
다수의 저항에 부딪히더라도 혁신이 추진되어야 한다.
많은 사람의 반대가 있더라도 옳은 행정이념의 추구를 위하여 
혁신을 추진해야 한다.

.56

정치경제학적
정향

혁신의 방향은 공공부문을 축소하고 시장경쟁의 효율성이 더욱 
확대되도록 하여야한다.
행정의 운영에 시장경쟁의 원리를 더욱 도입하여야한다.  

.49

혁신
행태

기회
탐색

나의 현재의 업무처리과정 적용기술 행정서비스 혹은 업무관, , 
계의 개선을 추구한다.
나의 현재 근무처 부서 조직 내에서 혹은 고객에게 보다 나은 , , 
변화를 모색한다.
나의 근무처 부서 조직 혹은 공공부문에서 일어나는 일상적이, , 
지 않은 이슈에 대해 관심을 가진다.

.70

출현 문제해결을 위하여 아이디어나 해결책을 창안한다.
문제의 근본적인 해결을 위하여 문제를 폭넓게 정의한다.  .74

형성적
연구

새로운 아이디어나 문제해결책을 시험해 본다.
충족되지 않은 행정수요를 해소하기 위하여 해법이나 아이디어
를 시험해 본다.
새로운 아이디어의 강점이나 약점을 평가한다.

.82

실현
새로운 아이디어나 해법의 중요성을 타인에게 설득한다.
새로운 아이디어가 조직 내에 적용될 수 있도록 추진한다.
새로운 아이디어를 지원하기 위하여 위험도 감수한다.

.84

응용

나의 조직이나 고객에게 이익이 되는 변화를 추진한다.
업무처리절차 및 행정서비스를 개선하기 위한 새로운 방법의 문
제점을 해결한다.
업무처리절차 및 행정서비스를 개선하기 위한 새로운 아이디어
를 일상적인 업무처리 절차에 포함시킨다.

.85
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/(v}3'ÖB<�O9'8V{&' ,'�V%&'U�9'Kleysen & Street(2001)

$�:'cg{'U�<bI $�,'��2'(º8'ew='I-'M¼'.I §w. . 

,'(º8=' %&' U0{'e6e'Ø°'(º83'4bI 0�'$�°' ÿ'».7 .85 . 6

8�y tu')+ C"')+ C"'¼X5 tu'¼X5 Á½'¤-{'�¾6( , , , , , )

8±'<bI. 

분석틀2. 

â']$,'+ð'Lm°'\R7 ¡'QT,'/(1Ò:'ÖB<='�0I /. 

(1Ò°'/(v}¼'/(BÒz{'V16� /(v}='UnÕ¡%&'ÌÍ,', 

Ö·0'G<r'QT0'�Ye'/(%')¬<r'BX<='B83'ÖB<='�0

I /(BÒ°'/(,'FV'RÒ:'ÖB<='�0I QT'�T,';±%&='. . 

/(v}i'¿�<\�'Wk'Á�,';±%&='V1¡�,'/(v},'k0'¿

�9Ï /(BÒ,'$Ki'g¬ðI ¿À<·'8£ð'/(|0'WkV1¡�,', . 

-� (i ië>2'¸ëÜ'm' c'|%'g9'w�1°'Øj\�, , (Rogers & 

m$0I �@mz{ /(1Ò°'/(v}¼'/(BÒ,'Shoemaker, 1971: 76) . , 

Õ¡%&'ÖB�'á�i'sz�'0�5'Q«ð'8V='pB'/(Bî%'g9'\

\3'§Ö<=Ï'0�Ü'w's:'�0I.

Bë�tm'Õ¡%&'/(BÒ2'/(v}¼,'>e3'§yä'4· 4wm, 

T'7?+,'4I='k>+,m';±:'­�w±'on:'s='cg{'hj�0

�'4I='k>%'Þ='qO,'^e%'g9'FVi'GäGI $}. Þ�.( , 2006) 

&'on,'Q/%'g9',\i'G<5'6r'/(mT'1Ò:'i\5'ðI.

Bë-K'Õ¡%&,'/(BÒ2'/(v}¼,'>e='�±+,3'\Ò�w

±'/(v}i'G�'�z{'§yðI /(,'BÒ%'s^&'oè='�±+,i'. 

u^<ù{'g#÷,'�V%&8'B#/(0�'4°'77#$%'�±-��K3'

8;<=' �:' �<=' �z{' Tª<r' sI W19 $ÁÂ.( , 2000:5; , 1994; 

$ÁÂ'N Þ�&'Bë-KmT'Õ¡%&'Osborne & Plastirik, 1998:183; , 1997:16) 

�±+,3'\Ò�w±4wm¸w± /(1Ò0'ØIr'�'w'sI ]?mz( ) . 

{'âI·'g�{'G4m¸w±'/(m0�r'�'w'sze'Bë-KmT'Õ¡
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%&='�gyK%'Þ�'©�GIr'�'w'sz�'4w{,'ïÃ8'/(m0�

='ýKi'iÝ<5'ðIr'�'w'sI.

그림 혁신행태 및 혁신정향 측정의 분석틀< 1> 

혁신정향                                      
정치철학                                      

직관 공리주의                                    /
인구통계학적 요인 정치경제                       

성별                          시장 권리주의                특성        /
직급                                                     혁신안의      
학력                                                     개발 및      
연령                                                       지지      

혁신안내                                      

조사대상 및 분석방법3. 

â'�V,'gyz{&'\R7 ¡:'B<b=Ï'MâF£3°'?,F£3:'

U�<bI -�TD,'\R)ë��'¿'-�8Ä w¡�Ä Å+�Ä ·��. , , , 

Ä Ä1�Ä'7 ¡:' �O'F£<�'ü$:'å�<bI Æ' #,'ü$\, . 350

3'å�<�' #3'ïw'<bI Ç' È' '̧WU3'��<�' È' ¸'307 . 2007 12 6 12 27

-%'ïw'�x<bI ïwð'ü$\=' #'bz�'E1nE'�¾6He'U�'. 307

EiÝ9' #3'KN<�' #3'ºÓ÷ø%'U�<bI11 296 . 

표 조사대상자의 특성< 4> (N=296)

연령 성별 직급 학력
대   20 :  37(12.7) 
대   30 : 134(46.0) 
대   40 : 100(34.4)
대이상50 : 20( 6.9)

여성: 99(34.0) 
남성:192(66.0) 

급   5 :  17(6.0)
급6-7 : 157(55.7)
급7-8 : 108(38.3)

고졸이하:  73(25.5) 
전문대졸:  55(19.2) 
대졸    : 153(53.5) 
대학원졸:    5(1.7) 
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)x,'÷øR3z{&'�þNe÷ø:'O<�'hÉ÷ø2'÷�÷ø'í'Duncan's 

3'n�<bI /(v}%'.Ò:'×ë='�T:'÷ø<�'O<�'yRange Test . 

>>e÷ø I¿ïÃ÷ø:'n�<bI Ne÷ø'Ê{cËz{&' :', . SPSS 12.0

0�<�'÷ø<bI.

분석결과. Ⅳ

�þNe�?'�2='I-2'.I uM'å-§wã'/(1Ò:'4·'I-'. 

M' ¼'.I /(v},'Á�'hÉ< 5> . 1)°' {&'¿UmT'ÌT' 4I'C"'3.7 3.5

Ø5'e6II \R7 ¡�°')(�0'yy<='4NwD,'/(v}'Í8. 

4I'C"'ØIr'�¾<bI /(v},'§wã{'Á�'WUgy,'hÉ:'(3.5) . 

�uä'4·'�ï��0'i±'Ør no0'i±'¶I /(v},'Á�'(4.1) (3.4). 

hÉ0' ÿ'»8{' {'e6\'�°'Mv�Vñè�BøR %&' ÿ'»86 3.7 ( ,2007) 5․
{'hÉ' z{'e6\'�2'*U9'�2�r'�'w'sI Mv�Vi'/(v3.53 . 

}i'js'/(v�:'ÖB<r'sI='ÿ%&'ÖB8V%&'I�'Õ0i's='

�z{'äø�'w'sI. 

1) /(v},' ��=' M' :'4·'yV'"%'¿ª10'ÔI Þ�& �T÷ø�2'�ï 5 < 8> . , 
��2'/(Voz{'ZC6HI 0�,'i¿ë3'�Aä'à'w'sze'ÎÏ9'DH3'°. 
�'̂ ,I Þ�& �A'hÉ:'Á�'/(v},'gÐÌz{'4='�0'oè{&='ºM. , 
0�r'¢�ðI. 
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표 혁신행태의 배경변수별 기술통계< 5> 
구분 N 기회탐색 출현 형성적연구 실현 응용 전체 표준편차

연령

대20
대30
대40

대 이상50

36
134
100
20

3.9a
4.0a
4.2ab
4.4bb

3.7a
3.7a
4.0ab
4.2bb

3.5ab
3.4a
3.7ab
3.8bb

3.3ab
3.2a
3.6bbc
3.8bbc

3.7
3.6
4.0
3.9

3.6ab
3.6a
3.9bbc
4.0bbc

0.63
0.70
0.73
0.49

성별 여성
남성

98
192

3.9a
4.2bb

3.6a
4.0bb

3.3a
3.6bb

3.2a
3.5bb

3.6a
3.8bb

3.5a
3.8bb

0.70
0.69

직급
급이상5

급6-7
급8-9

17
157
107

4.7a
4.1bb
4.0bb

4.7a
3.9bb
3.6bb

4.1a
3.6bb
3.3bb

4.1a
3.5bb
3.1bb

4.3a
3.8bb
3.5bb

4.4a
3.8bb
3.5bb

0.40
0.71
0.68

학력

고졸
전문대졸

대졸
대학원졸

73
55

152
5

4.3
4.1
4.0
4.2

4.0
3.9
3.8
4.2

3.5
3.6
3.5
3.8

3.5ab
3.4a
3.3a
4.1bb

3.9ab
3.8a
3.6a
4.4bb

3.8
3.7
3.6
4.1

0.75
0.65
0.71
0.33

전체 290 4.1 3.9 3.5 3.4 3.7 3.7 0.71

주 문자가 다르면 집단간 차이가 존재함: .

å-§w'ã{'hÉ,'Õ03'4·'I-2'.I �� �Ñã{'âI·'��. , 

§w3'Òr='�Ñ'��ã{'Õ0i's='�z{'e6II §w�,'Á�'hÉ. 

%&'�Ñ0'Ø:w±'ygmz{'/('v}i'G9'�z{'e6II À9 Qã'. , 

§w�%&8'�Ñ0'Ø:w±'/('1Ò0'ygmz{'Ø°'�z{'e6II. 

I-z{ kJã{'âI·'kJ0'Ø:w±'/(1Ò0'Ø°'�:'ß'w's, 

I �Ñ2'kJ0'Ø:w±'/('v}i')+'«�9I='�°'77#$%&'/. 

(:'<=Ï'yq�",'-�2'ª¯0'á�4:'ß'w'sI c}Ï cd9'-. , 

�2'ª¯°'Á$\ª0��'4I='2 '-�2'-Ó0'�='Un:'*F'�'

w'sI ¿À'<·'/('1Ò°'tX%'Þ�&='c�5'²'Õ03'40\'®='. 

�23'4�+�'m$0I À9'kJ0'Ø-%'Þ�'/(1Ò0'ØjGI='�. 

°'#&¦.%'g9'îg1,'Õ0{'T9'�2{8'äø�'w'sI kJ%'Ø. 

jÔ%'Þ�'#&¦.,'12%'g9'îg10'Øj\r'0d9'>ñ°')�E'

/(v}{'0^GIr'äø�'w'sI. 

O'M3'âI·'Á�¼'�ï�� £o S1m'�V='tX%'Þ='hÉ,', , 

Õ0i'¤='�z{'e6Ir'no2'��'§w8'tXã{'Õ0i's='�z{'

e6Ize tX0'ØIr'/(1Ò0'Ø°'��°'js'�:'ß'w'sI gt, . 



지방공무원의 혁신성향   43

¡Õ'0y0'/(1Ò0'i±'Ø\�'I-z{'rÕ0<,'/(1Ò8'Ø°'�

z{'e6II. 

/(v}'§wã{'Á�'hÉ:'4·'�ï��0' {&'i±'Ø-:'ß'w'4.1

sI I-z{'£o0' {'e6II no0' {&'i±'¶-:'ß'w'sI. 3.9 . 3.4 . 

표 혁신정향의 배경변수별 기술통계< 6> 
구분 N 정치철학 정치경제

연령

대20
대30
대40

대 이상50

37
134
99
20

2.9
2.8
2.8
2.7

3.1
3.2
3.4
3.3

성별 여성
남성

98
192

2.9
2.7

3.2
3.3

직급
급이상5

급6-7
급8-9

17
156
108

2.6
2.8
2.8

3.4
3.3
3.2

학력

고졸
전문대졸

대졸
대학원졸

73
55
152
5

2.7
2.9
2.8
2.6

3.3
3.2
3.2
3.3

전체 290 2.8 3.3

/(BÒ,'�ÖNe3'4·'I-2'.I ¿Umz{'4N0�r'�¾9'. 3

ÿ%'�F '̂âI·'\R7 ¡�°'Bë�tm'/(BÒ'Õ¡%&'Á�'WUg

y'hÉ' ÿz{'I�'G4m0r'Bë-Km'/(BÒ%&' ÿz{'I�'42.8 3.3

wmT'-Ò:'40r'sI Þ�&'Iw�%',ç<='7?+,m'-Ò4I='. 

f21'k?1' '̀�gG?3'FV'<='k>+,%'iÑu� ª\li'í'Sh, 

1:'FV<='�?+,'4I='-�%',9'�±,'f¦1:'FV<='×%'i

ØIr'�'w'sI.  

\R7 ¡�0'Bë�tm'/(BÒ%&'G4m0�='�2='$}.(2007)

,'�V%&'¬�B#i'k>+,mT';±:'­<r'sI='hi¼'¸ë<='

�2�r'�'w'sI �·%'Bë-Km'/(BÒ0'�±+,%'iØI='�2. 

='��v ,'�V%&'\R7 ¡0'(>?+,'/(|�%'gä&'H#Y(2002)

:'i\r'sI='�2¼='y�6='�0�r'�'w'sI. 
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å-§wã{='/(BÒ,'Õ0i'¤='�z{'e6II �Ñ 1ã kJ'. , , 

c?r'tX'@z'§w%'s^&'��ã'/(BÒ,'Õ0i'¤-:'ß'w'sI. 

0�°'/(BÒ0'å-§w¼='TUmT'QTm'1Ò0�='ÿ:'ß'w'sI. 

그림 혁신정향의 분포< 2> 

진보적     

정치경제   

보수적     

보수적         정치철학         진보적                  

\R7 ¡,'/(BÒ,'*S,'÷�3'wx<�'O<�'¬'Õ¡'§w,'�

�83'c"4·' cÙ' ¼'.I U´,'÷�i'Á�mz{'Ú5'ÛÊ's^< 2> . 

&2) /(BÒ:'*S'÷�<='*�9'�D0'Ü'w's-:'ß'w'sI *Sã' . 

Í8w¼'*Sã'/(1Ò:'4·'I-' M' 2'.I *Sã'÷�3'4·'k>< 7> . 

�±+,'*S0'i±'Ô-:'ß'w'sI f21' '̀k?m0r'�gmT'vB. 

,'0i:'FV<6'�±,'f¦1:'³='1Ò:'i\r's='*S0'Iwg:'

ß'w'sI 7 ¡�°')(,'���:'ÜV<�'O<�'4wmT'1Ò:'i¨'. 

�z{'§y<�'Ýue'f¦1' '̀�gm'vB0i:'FV<='-Ò:'40r'

sI c²8'¿"'Z,'My%' ý,'÷�i's '̂¿8mT'1Ò0'Ô-:'ß'. 127

w'sI cÙ' M' ¬W.(< 2>, < 7> ) 

*Sã'/(v}3'4·'i±'Ô°'÷�3'40='k>�±+,'*S0'yg

2)/(BÒ,'(º10'Ø\'®zù{'�D0'6q<\'®j&'÷�i'Ú°'�z{'äø�' 
�\8'sze ü$��0'ýÞE'k>+,¼'�±+,3'Mo<r'szù{'/(BÒ, 
0'Iµ<Ir'äø<='�0'6q<Ir'¢�ðI. 
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mz{'/(1Ò0'i±'Ø°'�:'ß'w'sI ]?mz{'âI·'/(BÒ2'. 

/(v}='TUm0\�'/(v}'Qi°'�ßmT'/(v�,'B83'ÖB<

='�0ù{'/('ÌÍ,'Qi2'/(',\'`0'��%'��<�'e6\'�2

0I /(BÒ°'/(',\'`%'.Ò:'×8'w'szù{'¬'§w'"%='y>. 

>ei'e67'w'sIr'äø�'w'sI 0'�2='$}. 0'k>+,3'. (2007)

­�'m'on'Q/,',\i'G<ù{'/(1Ò0'G<I�='üý2'¸ë<='

�2�r'�'w'sI cde'k>+,�?+,'*S,'/(v}i'Á�/(v. ․
}'hÉ' {'i±'¶5'e6er's^&'0'*S0'Aw'G4Sz{&'i±'/3.5

(1Ò0'G�'�0�='üý2='�g6='�23'40r'sI 0='4wmT'. 

/(8'çè4:'�U9I �?+,i'�±+,4I'/(m0�'4°'2H%'4. 

wmT'�±+,)�0'���:'S1<r'sH-:'ÁK{'<='�0I �C'. 

�?+,)�0'\åm0�·'�?+,)�0'���:'�?r's:'�0�'�

±+,)�0'03'/(<�'O<�'BX�'�0�='äø0'iÝ4:'�U9I. 

0'�23'âI·'\R7 ¡�°'/(%'s^&'(>?+,m'�±¡?,'8;

:'\\<='�±+,m'1Ò0'G<r �±+,3'\Ò<='7 ¡�0'/(v, 

}i'½'Ø-:'ß'w'sI. 

표 혁신정향 유형별 혁신행태< 7> 

구분 N 기회탐색 출현 형성적연구 실현 응용 전체 표준편차

직관권리
직관시장
공리권리
공리시장

중도

28
80
23
37
127

3.9 
4.2 
4.0 
4.2 
4.0 

3.6a 
4.2bb 
3.6a 
3.9ab
3.8a 

3.3a 
3.8bb 
3.2a 
3.6ab 
3.4ab 

3.2ab 
3.8bbc 
3.0a 
3.4bbc 
3.3ab 

3.6a 
4.0bb 
3.6a 
3.8ab 
3.6a 

3.5a 
4.0bb
3.5a 
3.8ab 
3.6a 

0.71 
0.70 
0.85 
0.61 
0.66 

/(v}'§wã{'òó4·'�ï��'§w='@z'*S'"%'*,9'/(v

}'Õ03'40\'®>I c'N'£o S1m'�V no ��'§w�°'Á�'. , , , 

/(v},'hÉ,'A&g{'��"'Õ03'40r'sI.

I-z{'/(v}'§w�,'y>>e3'4·'I-'M¼'.I.
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표 혁신행태 변수들의 상관관계< 8> 
구분 기회탐색 출현 형성적연구 실현
출현

형성적연구
실현
응용

0.53** 
0.46** 
0.49** 
0.61** 

0.66** 
0.60** 
0.57** 

0.77** 
0.67** 0.72** 

@z'§w"%'g�{'Ø°'y>>ei'e6II Þ�&'Qi'"%='yq. 

9'¿ª10'szù{'§w'ZC'í'/(v},'¥{¦'Qi'B?3'O<�'�

�m'�T÷ø:'n�<bI.

표 혁신행태 변수들의 요인분석 결과< 9> 
구분 요인1 요인2

기회탐색
O1
O2
O3

0.17 
0.17 
0.23 

0.81 
0.84 
0.57 

출현 G1
G2

0.55 
0.63 

0.44 
0.28 

형성적연구
F1
F2
F3

0.78 
0.83 
0.75 

0.17 
0.17 
0.22 

실현
C1
C2
C3

0.79 
0.79 
0.70 

0.28 
0.28 
0.23 

응용
A1
A2
A3

0.53 
0.61 
0.60 

0.53 
0.51 
0.54 

��m'�T÷ø2' ïÁ:'9'à,'�Tmèvá°'O' M' ¼'.Ivarimax < 9> . 

Q,'$�°' Q,'7N�Tz{'÷�â:'ß'w'sI �T %'g#÷,'�T18 2 . 1

0'mè6=Ï #ã' $�Ñ\'Ø°'�Tmèë3'>ä'�'w'sI 0'�T, f1 c2 . 

°'S1m'�V¼'no'$�TÏ 03' /(Vo0�'ýý<bI �T ='�ï, ‘ ’ . 2

��,'$��'�0'Ø°'mèë3'4bI Þ�&'cg{'�ï��'§w{'U�. 

<r)'9I �ï��2'/(Vo:'KN9'eå\'$��°'�ÁE'�T %'i. 1

±'Ø0'mè6r's\�'I='�T0'�16\'®>zù{'§wZC,'>ÿ%

&'KN�{'<bI �T÷ø�2'Mv�V,' Q'§w='�ï��2'/(Vo'. 5
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§w{'æZÜ'w's-:'ß'w'sI.

0'§w3'Ó[§w{'<�'å-§w'í'/(BÒ'§wi'×ë='.Ò:'÷

ø<�'O<�'I¿ïÃ÷ø:'n�<bI ÷ø%'ç&'TU§w�,'y>>e. 

3'÷ø<bI.

표 독립변수들의 상관관계< 10> 
정치철학 정치경제 연령 성별 직급

정치경제
연령
성별
직급
학력

-0.18** 
-0.02 
-0.08 
-0.02 
0.04 

0.13*
0.04 

-0.11 
-0.04 

0.36** 
-0.82** 
-0.39** 

-0.36** 
-0.14* 0.32** 

�Ñ2'kJ§w,'-u'y>>ei'Øj&'I¿7M1,'u"i'szù{'

äø%'*,<�Å'�'�0I I='§w,'-u'y>>ei'Ø\'®j&'I¿7. 

M1,'u"='¤='�z{'4TI.

표 혁신행태에 영향의 미치는 요인< 11> 

구분
기회탐색 혁신구현 전체

회귀계수( )β 회귀계수( )β 회귀계수( )β
상수

정치철학
정치경제

연령
성별
직급
학력

3.61** 
-0.04(-0.05)
0.08( 0.10)
0.01( 0.10)
0.16( 0.10)
0.00( 0.00)

-0.07(-0.09)

4.15**
-0.11(-0.11)
0.17( 0.17)**
0.00( 0.01)
0.12( 0.07)

-0.16(-0.22)*
0.05( 0.05)

4.27**
-0.10(-0.12)*
0.15( 0.17)**
0.00( 0.02)
0.13( 0.09)

-0.13(-0.23)*
0.01( 0.01)

수정결정계수 0.04 0.10 0.12
값F 3.13 6.02 7.52

*: p < .05    **: p < .01

÷ø�2'/(v}'Á�$�,'hÉÌ:'Ó[§w{'<='Á�@S,'-u'

Bë�t Bë-K'í'kJ'§wi'*,9'.Ò:'×ë='�z{'e6II k, . 

J'§wi'i±'²'.Òè6 :'×ë='�z{'e6Ir'Bë-KÕ¡,'4( =-.23)

w1�±+,'1Ò0'I-'Az{'.Ò:'×ë='�z{'e6II( ) . 
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kJ,'.Ò%'>ä&='å-§w'ã'÷ø%&'òóâ'È¼'.°'�2i'e

6II kJ0'Ø:w±'/(v}i'GäGI='�°'y,<©ª,'/(¼�0. 

é'Bîz{'T<�'e6\'�2{'äø�'w8'sze'��v ,'�V%&'(2002)

kJ0'Ø:w±'(>?+,'/(%'g<�'�ê8i'¶I='�23'�F '̂â

I·'�þNe�?'#÷%&'ëìÈ'g{'kJ0'Ø:w±'#&¦.%'g9'�

92'îg10'Øj&'G9'/(v}3'4TIr'äø<='�0'6q�'�0I. 

0'�2,'4,='�Ñ0'Ôr'kJ0'Ø°'7 ¡0'<O'7 ¡4I'W,10'

e«6^&'/(1Ò0'ØI�'4I='<J7 ¡%58'/(%'g9'îg2'�

9:'#�<·'/(v}i'GÄðI=',×0I �l'/(S}8'Tíîé,'$. 

K0r'Á�'7 ¡,'/(v}3'Kr�'w's='TUK8,'Q«0'á�4:'

�U9I.  

I-z{'/(BÒ,'.ÒX:'4·'Bë-K,'Õ¡%&'li+,'4I='

�±+,'-Ò0'G�'w'±'/(v}i'Ø°'�z{'e6II À9'Bë�tm. 

z{'G4m '̧w±k>+, /(v}i'Ø-:'ß'w'sI 0�°'7 ¡�( ) . 

0'Iw,'y,']?%',9'7?+,m'/(4I='k?m'01%',9'�gm'

ië�D%'#k<='RÒz{'/(:'FG<='�:'MV9Ir'�'w'sI. 

/(Vo:'Ó[§w{'<='@S:'4·'g�{'Á�@S2'*U<Ir'�'

w'sI I�'Bë�t'§wi'.°'RÒz{'.Ò:'×ë='�z{'e6I\�'. 

*,wD0' z{'e6e'*,<\'®°'�z{'e6II.06 .

�ï��:'Ó[§w{'<='@S°'ç,'¬'@S2'yqE'I='�23'4

0r'sI @z'§w�0'*,9'.Ò:'×ë\'®='�z{'e6e'�ï��,'. 

/(v}='üýÜ'w'¤='�z{'e6II. 

@S�,'�Bew3'4·'@¬'g�{'¶°'Ì:'e6�r'sI 0�°'/. 

(v}i'å-§w¼'/(BÒz{='*'üý6\'®-:'�9I /(BÒ2'/. 

(v}¼,'>ei'C<I='�°'\R7 ¡0'Iµ9'/(BÒ2'/(v}3'

4TI='�:'�9I _'/(v}i'ï¸m0\'®I='�0I. . 
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결 론. Ⅴ

\ÐÑ\,'�23'�C<·'I-2'.I /0 \R7 ¡�,'/(1Ò%. , 

='/(ÌÍ:'e6�='/(v}'Õ¡��0'j]�'/(BÒ'Õ¡0'çè<�, 

/(BÒ°'I�'Bë�tm'Õ¡2'Bë-Ktm'Õ¡z{'e� '̂à'w'sI. 

0�,'÷�='Iµ<5'ðr­'÷�<r'sz�' i\'*S,'/(BÒ0'çè4

4:'ß'w'sI.

90 /(v}='�ï�� £o S1m�V no ��'§w{'ÖBÜ'w', , , , , 

s=Ï'0�'§w�'"%='y>>ei'Øj&'¿ªm0�'�T÷ø:'N<�'

�ï��2'/(Voz{'ZC'�'w'sI. 

;0 \R7 ¡�,'/(1Ò°')(0'hÉ0yz{'I�'/(v}i'Ø, 

°'�z{')�hi<r'sz�'/(BÒ%'s^&'k>+,m'1Ò2'�±+,

m'1Ò:'e6�r's-:'ß'w'sI.

ñ0 /(v}='å-§w'¿%&'kJ%',<�'.Ò:'hr k>+,m', , 

1Ò:'i¨w±'/(m0r'�±+,m'1Ò:'i¨w±'/(mT'�z{'e6

II.

0�'�23'~g{'9'â'�V,'Kò°'I-2'.I 7 ¡,'/(1Ò°'. 

Iµ9'iëBÒ:'40r'szù{'/(,'17m'FG2'Î�:'O9'Bîm'

Kòz{&'/(Tíîé3'½:'Kr�'á�i'sI 0@mz{'/(%'s^&'. 

QT,'/(1Ò0'¿�<ù{'�w,'/(FG'+�%',9'/(4I='WkV

1¡,'/(1Ò:'Kr�'w's='R|:'Yì<�Å'<�'QT,'/(Tíî

é3'Kr�'á�i'sI /(%'s^&='Ud,'W,X0'i±'¿�<I À. . 

9'Wk,'¸#'e»0'js'V1¡'Á�,'/(%'g9'ÌÍ2'\\i'á�<

I cdù{'2H,'k¡'K|K8¼'�yK83'ó^&='V1¡,'/(1:'. 

¸ymz{'hi<r'�.�'w's='TUK8,'Q«0'á�<I.

I-z{'à[�V%'g9'Kòz{'/(BÒ,'ÖB8Vi'4NB8,'(º

83'e6� '̂Ø\'®zù{'ô'½'Ø°'(º83'i\r'Iµ9'$�z{'V

1ð'ÖB8V,'Q«0'á�<Ir'4�GI.3)

3)�T÷ø:'N<�'KNð'$�°'I-2'.I .
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QT,'/(v}'í'/(BÒ%'.Ò:'×ë='��3'°jà'á�i'sI. 

â']$°'/(v}'í'/(BÒ,'�@m'ÖB%'þÿ:'!Fr'sI 0à'/. 

(v}%'.Ò:'×ë='��3'°jà'á�i'sI c?r'/(BÒ0'/(|. 

�%'g9'\\¼'Î�%'.Ò:'×ë='\3'WUä'à'á�i'sI. 

참고문헌

GKy �y¡ 0.| Wk/(0'Wk);%'×ë='.Ò R-#'�<'.(2006). : H･ ･
7U')�hi3'¿ñz{ 9lvB]�. , 18(3): 699-721. 

$g¹ \[iÝ9'B#/(2'r12Wk:'O9'Wk?½¾,'Ì� 9l.(2006). . 

vBt4, 40(1): 29-49.

$}. B#/(,'�tm'�þ%'>9'�r 9lvBt4.(2006). . , 40(4): 1-23.

$'B \RB#,'Bî/(:'O9'\Ì'ÌÍ 9lBîtï4.(2006). . , 15(3): 

73-99.

$'B 0õÓ \Ì�!Uï,'ÌÍ2'\RB#,'Bî/( 9lvBt4.(2006). . , ･
40(4): 101-126.

å�ö $�R'Ì( ), (･ WkÄ0@ &¸ ¦÷1990). , : ., K. E. Weick. (1979). The ｢ ｣ Social 

Psychology of Organizing. 2nd Eds. Addison-Wesley Publishing Company.

ñy� 2H'1±Áø,'-{,ç12'/(+8'��1±,'2K%'g9'�.(2005). 

V 9lBîtï4. , 14(4): 223-248.

ñè� BøR D 1mhB'7B1Tª0'<O7 ¡,'/(m'2 v�.(2007). ･

/(°'+^G'RÒ0'BäÊ's='�0'j]�'Iwi'\\<='RÒz{'¬�%',<- 
�'FG6^Å'9I.
/(°'��),',8g{'FG6ù{'B�0'Èù·'§¨Ü'iÝ10'ØI- .
/(,'0i%'s^&'Sh10'f¦1'4I'½'¿�<I- .
l!,'ª?pG:'O<�'77#$:'ÎgäÅ9I- .
O'$��0'úûð'$��2'<e,'�Tz{'ú0\'q9'¡Tz{=',89'È¼='©

?'@Að'¾§0'Ô>I='�0I §3'�^'ª?pG:'O<�'77#$:'ÎgäÅ'9. 
I='$�°'77#$:'Z�äÅ'9I='$�2='�g{'¾äÅ'<=Ï'9'I'c�I�

r'¾9'�¾)i'Ô>I /(BÒ°'GB'@Að'�T\ Moy,'·�T\'û°'�¾. , 
),' 1,T\3'ô'½'�Vä'à'á�i'sI.   



지방공무원의 혁신성향   51

%'×ë='.Ò 9lvBt4. , 41(2): 141-166.

¡VR ¡Vo \Ì�2ü1GýU2:'O9'�2þdôÿ'hi»8Q«.(2006). . ･
9lvBt4, 40(1): 293-315.

*hD 9y¸ ºVG \Ì/('þdôã,'tL2'/( Uïm')â2'Á.(2006). : ･ ･
øm'K!¼,'>e 9lvBt4. , 40(1): 224-247.

%¯w �þ��±,'§/m'?½¾2'\ÌZK 4h'e�ZK%'g9'ô.(2006). : 

~?'"_:'¿ñz{ 9lvBt4. , 40(4): 77-100.

0�� /(Î�,'.Ò�T%'>9'÷ø 9lvBt4.(2000). . , 34(3): 317-332.

0øQ B#£�'�V�>'-./(2'�Vï�K,'BU 9lBîtï4.(2004). . , 

13(5): 279-304.

0Ów 9l'\RB#,'/(%'>9'np÷ø /(£¤ BîvO)'í'..(2004). : , 

Ò�T:'¿ñz{ 9lvBt4. , 38(5): 241-258.

0'. 77#$'Wk/('U´�V /('2B:'¿ñz{ 9lvBt4.(2006). : . , 

40(3): 129-151.

±�� u?e�,'èB/('Bî 9lBîtï4.(2006). . , 15(1): 91-119.

W19 -./(,'�¼'n 0@m'@A2'�k?m'2B 9lBîtï4.(2000). : . , 

9(1): 5-27.

º×# 0è1 \RB#'BîvO),'¬�/('\\8'÷ø Tª ,\.(2005). : , , ･
K83'¿ñz{ 9lvBt4. , 39(4): 411-430.

��v (>?+,'B#/(,'hi¼'Á# 9lBîtï4.(2002). . , 11(3): 167- 

191.

Amabile. T.(1982). “Social Psychology of Creativity: a Consensual Assessment Technique,” 

Journal of Personality and Social Psychology, 43(5): 997-1013.

Anderson, N. & King, N.(1993). “Innovation in Organizations,” International Review of 

Industrial and Organizational Psychology, 8: 1-34.

Angle, H.(1989). “Psychology and Organizational Innovation,” In Van de Ven, A., Angle, 

H. & Poole, M.(ed), Research on the Management of Innovation, Ballinger, 

Grand Rapids, MI.

Burnstein, E.(1969). “Interdependence in Groups,” In J. Mills.(ed.), Experimental Social 



52 한국조직학회보 제 권 제 호  ( 5 1 )

Psychology, 307-405, New York: Macmillan.

Campbell, D. T. (1972). “On the Genetics of Altruism and the Counter-Hedonic 

Components in Human Culture,” Journal of Social Issues, 28(3): 21-37.

Clark, T. N.(1994). Urban Innovation: Creative Strategies in Turbulent Times, London: 

sage, FAUI.(1982). Fiscal Austerity and Urban Innovation Project.

Damanpour, F.(1991). “Organizational Innovation: a Meta-Analysis of Effects of 

Determinants and Moderators,” Academy of Management Journal, 34(3): 

555-590.

Drucker, P.(1991). “The Discipline of Innovation,” In Henry, J. & Walker, D.(ed), Managing 

Innovation, London: Sage.

Farr, J. & Ford, C.(1990). “Individual Innovation,” In West, M & Farr, J.(ed), Innovation 

and Creativity at Work,  Chichester: John Wiley & Sons.

Ford, C.(1996). “A Theory of Individual Creative Action in Multiple Social Domains,” 

Academy of Management Review, 21(4): 1112-42.

Gergen, K.(1974). Social Psychology: Explorations in understanding, 415-431, Del Mar, 

Calif.: CRM.

Glynn, M.(1996). “Innovative Genius: a Framework for Relating Individual and Organizational 

Intelligneces to Innovation,” Acamedy of Management Journal, 21(4): 1081-111.

Goldsmith, R. (1986). “Convergent validity of four innovativeness scales,” Educational 

and Psychological Measurement, 46: 81-87.

Greif, S., Keller, H.(1990). “Innovation and the Design of Work and Learning Environments: 

the Concept of Exploration in Human-Computer Interaction,” In West, M. & 

Farr, J.(ed), Innovation and Creativity at Work, Chichester: John Wiley & Sons.

Howell, J. & Higgins, C.(1990). “Champions of Change: Identifying, Understanding, and 

Supporting Champions of Technological Change,” Organizational Dynamics, 

19(1): 40-55.

Janssen, O.(2003). “Innovative Behaviour and Job Involvement at the Price of Conflict 

and Less Satisfactory Relations with Co-workers,” Journal of Occupational and 

Organizational Psychology, 76(3): 347-364.

Kanter, E.(1988). “When a Thousand Flowers Bloom: Structural, Collective, and Social 



지방공무원의 혁신성향   53

Conditions for Innovation in Organization,” Research in Organizational Behavior, 

10: 169-211.

Kimberly, J.(1981). “Managerial Innovation,” In Nystrom, P. & Starbuck, W.(ed), 

Handbook of Organizational Design, Oxford: Oxford University Press. 

Kirton, M.(1976). “Adaptors and Innovators: a Description and Measure,” Journal of 

Applied Psychology, 61(5): 622-629.

Kleysen, Robert F. & Street, C. T.(2001). “Toward a Multi-Dimensional Measure of 

Individual Innovative Behavior,” Journal of Intellectual Capital, 2(3): 284-296.

Lovelace, R.(1986). “Stimulating Creativity through Managerial Intervention,” R&D 

Management, 16(2): 161-174.

Maute, M. & Locander, W.(1994). “Innovation as a Socio-Political Process: an Empirical 

Analysis of Influence Behavior among New Product Managers,” Journal of 

Business Research, 30: 161-174.

Mohr, L.(1987). “Innovation Theory: an Assessment from the Vantage Point of the New 

Electronic Technology in Organizations,” In Pennings, J., & Buitendam, A.(ed), 

New Technology as Organizational Innovation, Cambridge, MA: Ballinger.

Osborne, D., & Gaebler T.(1992). Reinventing Government: How the Enterpreneurial 

Sprit is Transforming the Public Sector, Boston: Addison-Wesley.

Rabinowitz, L., Kelley, H. H. & Rosenblatt, R. M.(1966). “Effects of Different Types of 

Interdependence and response Conditions in the Minimal Social Situation,” 

Journal of Experimental Social Psychology, 2: 169-197.

Roberts, E.(1997). “Managing Invention and Innovation: What We've Learned,” In Katz, 

R.(ed), The Human Side of Managing Tehnological Innovation, New York, NY: 

Oxford University Press.

Rogers, E.(1983). Diffusion of Innovations, 3rd ed., New York, NY: Free Press.

Ruhil, Anirudh V. S., Schneider, M., Paul Teske & Byung-Moon Ji.(1999). “Institutions 

and Reform: Reinventing Local Government,” Urban Affairs Review, 34(3) 

January: 433-454.

Staw, B.(1990). “An Evolutionary Approach to Creativity and Innovation,” In West, M. & 

Farr, J.(ed), Innovation and Creativity at Work, Chichester: John Wiley & Sons.



54 한국조직학회보 제 권 제 호  ( 5 1 )

Van de Ven, A.(1988). “Central Problems in the Management Innovation,” In Tushman, 

M., & Moore, W.(ed), Readings in the Management of Innovation, 2nd ed., 

London: HarperBusiness.

Wallace, A. F. C.(1961). Culture and Personality, New York: Random House.

Weick, K. E.(1979). The Social Psychology of Organizing, 2nd ed., Addison-Wesley 

Publishing Company.

West, M. & Farr, J.(1989). “Innovation at work: Psychological Perspectives,” Social 

Behavior, 4: 15-30.


